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Goal Setting

Questions to support the achievement of a well-formed outcome
To create a well-formed outcome/goal, write positively phrased answers to the following questions.  As you do so, ensure that you focus on being able to see a picture of you achieving your outcome (See the picture as if you are looking through your own eyes).  Keep the language positive and future focused.  You may want to create a vision board when you are clear on your vision for next year.
	What specifically do you want?



	What will having this do for you?



	How will you know when you have achieved your outcome?



	What will you see when you have achieved your outcome?



	What will you hear when you have your outcome (both from your internal dialogue and from others)?



	What will you feel when you have your outcome?



	Do you and you alone have control of your outcome?

Does your outcome involve others?



	Can you both initiate and maintain the momentum to achieve your goal?



	When, where, how and with whom do you want this outcome?



	What will happen if you do achieve this outcome?


	What will happen if you don’t?

	What won’t happen if you do?


	What won’t happen if you don’t?


